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DESTINY USA AND CIANBRO

COLLABORATE TO WORK 500,000 SAFE HOURS
Internal Safety Programs Play Vital Role in Meeting Safety Goals

Syracuse, New York — Demonstrating its commitment to workplace safety, Destiny USA, its
construction management partner, Cianbro Corporation, along with twenty-four construction
partners, announced today, that they have worked 500,000 safe hours on Phase | of Destiny
USA. These hours represent the total safe hours worked during the period of March 26, 2007
through July 16, 2008.

Cianbro Corporation, an employee owned company, and a leading health and safety innovator,
accepted the challenge of being the construction manager for Phase I: a 1.3 million square foot
sustainable initiative with a 10-acre footprint that will be built to the U.S. Green Building
Council's (USGBC) LEED Platinum Certified Standard.

On the jobsite, all team members are required to adhere to a behavioral safety program called
“CAPP;” which stands for Cianbro Accident Prevention Process. CAPP utilizes behavioral safety
processes which involve all site employees to produce “observations” of work activities as a
means to solve any safety issues at the crew level at each work location, in a proactive manner.
Members of Cianbro’s Construction Management team who are CAPP certified are required to
perform at least two CAPP observations per month. The observation results are reviewed by
the appropriate levels of management in order to get to the root of a potential problem before it
can become a safety concern.

“We are very proud of this milestone and equally proud of the teamwork it takes to get here.
Our goal remains to complete this landmark project with zero injuries. Our work here is not over
and our entire team is committed to continuing the effort it took to get to this point,” said Brian
Watson, Project Manager, Cianbro Corporation.

As an added safety measure, Destiny USA requires its Innovators (workforce) to adhere to its
Injury and lliness Prevention Program (lIPP); which has been designed to encourage the
Innovators to promote safety and risk prevention practices in the daily tasks they perform. “This
is a big day, in the life of an historic project. | couldn’t be prouder of what our teams have
accomplished by working collaboratively together,” said Amy Donnelly, an Innovator and Safety
Specialist for Destiny USA. “Our most valuable resources are the people who work with us; and
our goal is to have each person leave at the end of the day as healthy as they were when they
arrived at work.”
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The Destiny USA Safety Committee, which is comprised of representatives from each
contractor on site, meets weekly to identify safety topics that require attention. This proactive

approach to dealing with safety matters underscores the importance of workplace safety and
instills a “safety always” culture.

On February 27, 2007, Destiny USA closed on $540 million in financing, secured through
municipal underwriters Lehman Brothers and Citigroup with the sale of $345 million in municipal
bonds, along with a construction loan from Citigroup to advance the first phase of the project,
including the first ever issued “Green Bonds”. On the same day, Destiny USA delivered $65.4

million to the City of Syracuse and Onondaga County to advance other economic development
initiatives in the region.
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